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Pa3nen 11
JTOITIOJIHUTEJIHOE ITPO®PECCHUOHAJIBHOE OBPA30BAHUME
B KOHIEIITYAJIBHOM OCMBICIIEHUHN

Part II. FURTHER TRAINING IN CONCEPTUAL VIEW

HEKOTOPBIE ACIIEKTHBI BJIMAHUA JTOIIOJIHUTEJIBHOT'O
INPO®PECCHUOHAJIBHOI'O OBPA30OBAHMSA HA ITIOBBINIEHUE
ITOTEHIIUAJIA JIMYHOCTH YEJIOBEKA

SOME ASPECTS OF THE IMPACT OF FURTHER TRAINING
ON THE CAPACITIES OF HUMAN POTENTIAL
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Annoranusi. B cmameve pacxpviearomes npobremut
cucmemnvt  ONOAHUMEALHO20 — NPOPECCUOHANLHO20
obpasosanus,  cea3auHble ¢ HEOOX0OUMOCINDbIO
«ecmpauneanus» 8 00pasosamerviviii  npouecc 6
COOMBEMCIMBUN C MUDOBLIN ONBLINOM U INEHDCHUUIMU.

Tlodueprueaemes  1HeoOX0OUMOCL — HOPMAMUBHO-
npaeosozo peeyauposanus UCNONLI0BANHUS
obpasosamenvuvlx  npozpamm,  cnocoOCMaEYIOuUX

NOBLLUMEHUI)  AUUHOCTIHOZ0 NOMEHUUAAA U €20
boau 8 nmoayuenuu Kauecmeennozo0 pe3yALMama
8 npogeccuonanvion desmenvrocmu. Ilpobrema
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Abstract. The article reveals the problem of further
training that relate to the necessity to introduce fur-
ther training system into the educational process. The
author outlines the importance of legislation and reg-
ulations in concern of educational programmes that
contribute to the students’ personal potential and its
role in progress and success of professional activity.
The problem of personal potential deals with new re-
quirements to the personality, personal inner reserves
when implementing personnel policies in frames of
contemporary development model of career making
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AUYHOCTIHO20 NOMEHUUANA C8A3AHA C HOBbIMU
MPeboBAHUIMU KAUUHOCINU, ee BHYMPEHHUM pe3epaam
npu pearusauuyu Kadpoeou noAuMuUKU 8 pamrax
cospemennoi modeau passumus xapvepoobpasyomezo
npocmpancmaea. Ananrus uccredosanuii, nyosuxayui,
cmamen 6 obaacmu Henpepvierozo 00pasoeanus

NO360AUN  BbIAGUMD  OCHOBHbLE UeAU  Da3eumus
cucmemot  GONOAHUMENbHO20 — NPOPECCUOHANBHO20
obpasoearnus: NOCMOAHMK0e Qopmuposanue,

cmumyauposarnue u yodoearemaopenue nompebrocmenn
8 N0BbUMEHUN KBANUPUKAUUL U NPOPECCUOHANBHON
nepenodzomosxe  xKadpos;  Hacvimenue  puiHKa
mpyoda cneyuarucmamu ¢ 8viCOKUM yposrem obugen
KyALMYPoL U NPOPECCUOHANLHOU KOMNEMEHMHOCIHIU,;
npusedenue xadposozo NOMeHUUANL CREUUANUCINOB
K muposomy ypoeuio;, yseauuenue CO8MeCMHO C
Opyaumu 36envaMmu nPoPeccuonarviozo 00pazosanus
COBOKYNHO20  UHMEANEKIMYANLHO20 U  TYX08HO020
nomenyuanra obwecmea; passumue MeopuecKux
cnocobnocment wenosexa. B cmamve nodueprxusaemces
SHAUUMOCIND DeMeHUS NPUHUUNUAALHDIX 80NDPOCO8 8
obnacmu GonoarHumensHoz0 00pasoeanus, CeA3aHHbIX
¢ paspabomxon cneyuanvHozo 3aKoHOOAMeNbCMEa 8
obnacmu JII10; npupasnusaruem yuebuoix 3asederui
JIIO « yuebnvim 3aeedenusm npopeccuonarvrozo
0bpasosanus coomeemcmayu,ezo 00pa308amenrsHo20
yposns,  cosdanuem  OCUCBEHHBIX — MEXAHUIMOB
axxpedumanuu yupexcoenun JII10, pearusyougux
npozpammus  nPoPeccuonarvion  nepenod20mosKu;
saxpenaenuemnpaesa epaxcoar nalllI0O e meuenueace
Heusnu; cosdanuem 3Qpexmusroi 20cydapcmaeennon
noddepacru cucmemot no020mosku u nepenodz0mosru
xadpos na Qedeparvrom u pezuoranrvHom yposnsx;
opeanusayuen  JesmenvHocmu  00paA308aAMEALHIX
yupeslenusi. 8 coomeemcmeun ¢ nompeoHocmamu
poinka mpyoda u passusaiowesocs npoussodcmea;
ssedenuem  zocydapcmeennvlx  00pa308amervHbix
cmandapmos e cepe JII10. Humepec x Oanmnou
memamuxe, Oesycrosrno, pacmem. Ilosvluernue
nomenuuaNa  AUHOCIMU — uenosexa  mpebyem
cosepuercmeosanus cucmemot 110, max xax ona
R6A8eMCS O0HUM U3 BANCHBIX YCAOBUL €20 paA36UMUS.

KaroueBrble cioBa: donoarumenvroe npogec-
cuonarvroe obpasosarnue, nenpepuisrnoe obpasosariue.
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space. The article analyzes research, publications and
articles in the field of lifelong learning and highlights
the main objectives of further training system: perma-
nent formation, stimulation and relevance of profes-
sional skills and retraining of personnel; market satu-
ration with professionals of a high cultural level and
expertise; conformation of the staff to the world level;
development of professional education of smart and
intellectual potential of society and development of per-
sonal creativity. The article outlines the significance of
issues of further training related to the development
of specific regulations in the area of further training;
Sfurther training institutions and institutions of pro-
fessional education that corvespond to specific edu-
cational level; development of effective mechanisms
for accreditation of further training institutions that
implement programmes of professional retraining; the
right of people for lifelong learning; creation of effi-
cient state support aimed at staff training and retrain-
ing at the national and regional levels;, arrangement
of institutions’ activity in accordance with labour mar-
ket requirvements and industrial development; appli-
cation of state educational standards in the system of
Sfurther training. This topic is relevant and interesting
for investigation. Personal potential causes improve-
ment of further training system as it is one of the most
important conditions of its development.

Key words: further training, lifelong learning.
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Beenenue. Brusisiaenue npo6ieM CHCTEMBI JOIOJIHHTEILHOI0 MPOo(ECCHOHATILHOI0 00pa30BaHus
1 He0OXOIHUMOCTh BCTPaUBaHUsI B 00pa30BaTeIbHBIN IPOIECC B COOTBETCTBHH C MHPOBBIM OIIBITOM H
TEeHJEHIUSIMH, HOPMAaTHBHO-IIPABOBOE PETYJIMPOBAHHE HCIOJIL30BaHUS 00pa30BaTeNIbHBIX IPOrpaMM
[T03BOJISIOT YTBEPIUTELCS B HEOOXOIMMOCTH JJAHHOT0 BHIa 06Pa30BaHus B IIEJISIX [TOBBINIEHHsT JIMYHOCTHOTO
[TOTEHIHAJIA K €r0 POJIH B IIOJIyUEHHH KaueCTBEHHOIO pe3ylbrara B IpoeCCHOHAIBHOM AesITeIbHOCTH.

CoBpeMeHHbIE  TEHJIEHIMH PAa3BUTHS CHCTEMBI  JIOMOJHHUTEILHONO  NPOECCHOHATILHOIO
06pa30BaHus FOBOPST 00 ONpeJIeIeHHOH HE0OXOMMOCTH B IIPEJCTaBIEHHH CHCTEMBI IOIIOJTHHTEILHOTO
1poheCCHOHAILHONO 00pa30BaHus KaK BO3MOXKHOIO IIyTH CAMOPa3BHTHS UeJIOBEKa, Peain3allii ero
moTpeOHOCTEH, TBOPUYECKOI'0 CAMOBBLIPAKEHHS.

Hayuneli uHTEpec 3akiouaercss B 6ojee INIyOOKOM IIOHHMAaHHH CHCTEMBI JOIOJIHHTEILHOIO
Ipo(peCcCHOHAILHOI0 00pa30BaHKsl, B BBIIEJIEHHH €€ OCHOBHBIX KOMIIOHEHTOB, IPHHIMIIOB, METOMIO0-
JIOTHYECKUX OCHOB H H3YUEHHH CYIIECTBYIONHX IIPOOIIEM, IPESITCTBYIONIX PA3BUTHIO JIOIOJHATEILHOIO
mpoecCHOHAILHOr0 00pa30BaHKsI B CHCTEME HelpephIBHOro o0pazoBanus B Poccuiickon ®eneparm.

ITocranoBka 3amaum. llespio HcCieOBaHUS SIBJISIETCS KaueCTBEHHBIH aHalnW3 (Ha OCHOBaHHH
craredi, IMyOJIMKaldd, HAyYHLIX TPYJIOB) COBPEMEHHOH CHTYalldd B CHCTEME JIOIOJHHTEILHOIO
mpoeCCHOHAILHON0 00pa30BaHusl, BLIABIEHHE IIPHYNH HECOBEPIIEHCTBA, BO3MOXKHBIX IIyTeH COBEp-
[IEHCTBOBAHUS CHCTEMBI JOIOJHUTEILHOIO PO eCCHOHATLHOr0 00pa30BaHusl KaK OCHOBBLI Pa3BHTHS
[MOTEHIHAJIa INYHOCTH.

Meronoiorusi ¥ MeToAMKa ucciaenosanus. [Ipy peanuzanyn ey HCCIIeI0BaHus B CTaThe ObLIH
HCII0JIL30BaHbI CIIEIYIOIIHe 00IeHayYHble METObL: aHAJIN3 IIPU H3YUYEHHH CHCTEMBI JIOIIOJIHUTEILHOIO
mpoheCCHOHAILHONO 00Pa30BaHUsl IIyTeM MbBICJIEHHOINO MM IIPAKTHYECKOIO0 pacuIeHeHHs ero Ha
COCTaBHbBIE 2JIEMEHTHI; CHHTE3 IIPH U3YYEHHH IEJIOCTHOCTH JAHHOM CHCTEMBI M B3aHMHOH CBS3H €ro
yacTedl; UCTOPHYECKHMH IIOAXOJ KaK METOJ HAYYHOI'0 II03HAHHS, ITO3BOJISIONHA BOCIIPOH3BECTH
MHOroo0pa3sue B3[VIII0B Ha H3y4aeMoe sIBJIEHHE.

Ha coBpemeHHOM 3Tare pa3BHTHSI CHCTEMBI 00pa30BaHMs JOIOJHUTEILHOE MPO(ECCHOHATILHOE
obpa3oBaHHE HrpaeT CyIIECTBEHHYIO pOJIb B IIOBBIIIEHHH IIOTEHIHAala JIMYHOCTH. KauecTBeHHO
BBICTPOEHHBbIE IIporpaMMebl, peannsyemble B JIIIO, BKIOYAIOT JUYHOCTL B CHCTEMY HEIIPEPHLIBHOIO
06pa3oBaHus, YTO, B CBOIO 0YePElb, KAUECTBEHHO OTPazKaeTCsl Ha aKTUBHOCTH JIHYHOCTH U €€ YUYaCTHH B
COBEpIIEHCTBOBAaHUH ITPOhECCHOHAIBHBIX KOMIIETEHIIUH.

B coBpeMeHHOM MHpe pa3BHUTHE HENPEPBLIBHOIO 00pa30BaHMs KaK HOBOH HapagurMbl IpogheCCHo-
HAJILHOTO 00pa30BaHusi 00BICHIETCS Bee 60jIee YCKOPSIIOIUMCS 00LEKTHBHBIM IIPOIIECCOM YCTapeBaHHMsI
3HAHMHA U HEOOXOTUMOCTHIO THOKO, OIIEpaTHBHO OTKJIMKAThCS Ha TpeGoBaHHUs 00IecTBa U PHIHKA Tpyda
K HOBBIM KOMITETEHIWSIM, YMEHHsIM, 3HaHusIM. DefiepalbHbli 3aKoH oT 29 nekabpst 2012 r. N¢ 273-d3 «06
o6pazoBanuu B Poccuiickon deiepanun» IIIacHT: «IOIOJHHTEILHOE POo(EeCCHOHATIBLHOE 06pa30BaHue
(JITTO) He sBIIIETCS CaMOCTOSITENILHBIM 3BEHOM CHCTEMBI, YPOBEHL 00pa30BaHMsl HE IOBLIIIAET, HO
BBIIIOJIHSIET OYEHb BaXKHYIO COIMAJILHO-00pa30BaTeNIbHy0 (DYHKIMIO, KOTOpas C KaXkJIbIM TI'OJI0M
BocTpebyercsaBce6osbiie. [JIIOHanpasienoHay10BIeTBOPEHHE 00Pa30BaTENBHLIX HIIPO(hE€CCHOHATLHBIX
oTpeOHOCTEH, MPO(PeCCHOHATILHOE Pa3BUTHE YeJIOBEKA, 00eCIIeUeHHe COOTBETCTBIS €0 KBAIN(DUKALIN
MEHSIIOLIIMCS YCIIOBHSIM IPO(PECCHOHAILHOM JIeSTENIBHOCTH H COIMAILHOM cpenl» [1].

B nepeBojge ¢ marunckoro morenmmain (potential) — 3T0 cmma, MoIb, BO3MOXKHOCTE. A. Macioy
[TOTEHIMAJ JIMYHOCTH CBSI3BIBAET «C aKTyaJH3alled, MPOIECCOM HaXOXKIEHHS CKPBITBIX PECYpPCOB,
IepeBojIa 3HaHUH, YMEHHH U PYTUX II0Ka3aTeJIeH INYHOCTH U3 IIOTEHIHAILHOTN0 COCTOSIHHS B KOHKPETHOE
nercrsue». K. Pomzkepc roBOPHT 0 TOM, UTO «pa3BUTHE IMOTEHIHAJIA CBSI3aHO C MOTPEOHOCTLIO YeJI0BEKA
K CAMOPA3BHUTHIO, INYHOCTHOMY POCTY, TO €CTh ITIOTEHIIHAI IOSIBIIIETCSI TOTa, KOITIa YeJIOBEK CTPEMHTCS
K HAIlOJIHEHHIO CBOEH XKHU3HU CMBICJIOM».

ITo muenuro JI. U. PenynoBon, «peanusanysi MOTEHIHAIa 4YeJIOBEKA 3aBUCHUT OT BHENIHHUX H
BHYTpPeHHHUX (pakTOpoB. BHemnne (hakTopbl OKa3bIBAIOT BIHSHHE Ha (DOPMHPOBAHHE «CTaPTOBBIX»
crmocob6Hocrelt nanuBuaa» [2]. A. H. Bireep B cBoefi paGoTe rOBOPHT, UTO «TaKUM (DAKTOPOM SIBJISIETCS
cucrema JII10, ocHOBHOII 3a1aueii KOTOPOH SIBJIIeTCs JaIbHeHIee Pa3BUTHE U aKTHBHOE UCII0JIb30BAHHE
00pa30BaTeIbHOI0, HAYYHOTO M HHHOBAIMOHHOIO IIOTEHIMAJIOB, HAIPAaBJIEHHLIX Ha CTPYKTYPHYIO
[IEPECTPONKY, IEPEOPHEHTAIMI0 HAyYHO-IIEJarOTHUYeCKUX KOJUIEKTHBOB Ha T€ HalpaBJIeHHs H
(bOpMEBI JESITEILHOCTH, B KOTOPHIX BO3MOKHO JOCTHKEHHE HauboJiee 3HAUMTENILHBIX PEe3yJILTaroB,
yro obecreunBaer 6ojiee BECOMBIH BKJIAJ CHCTEMBI IOBBINIEHHST KBAIH(DHUKAIMH U IIE€PEI0IIOTOBKH
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PYKOBOJHUTEJIEH U CIIEIMAIMCTOB B COIMAILHO-9KOHOMHYECKOe pa3BuTue Poccun, ee perronos» [3].

dopmMHpoBaHKe NOTEHIHAIA INYHOCTH BO MHOI'OM 3aBHCHT OT aKTHBHOCTH YeJIOBEKA, €10 OTHOIIEHHS
K TPYAY KaK BBLICIIEH JKH3HEHHOH CIIOCOOHOCTH, ITOCKOJIBKY OOJIBIIYIO YaCTh JKU3HH MBI Peali3yeMcsI
HMEHHO BTPYIOBOH IETeILHOCTH. A 6€3yCJIOBHBIM YCIIOBHEM IS 3TOH PeaTH3AIUH SIBJISIETCS BKIIIOUEHHOCTh
JINYHOCTH B CHCTEMY HETIPEPLIBHOI'O 06pa30BaHUsI.

Panee MHOI0 paccMaTpUBaIOCh 3HAUEHHE HENPEPLIBHOIO 00Pa30BaHUs U €ro HEOOXOTHUMOCTD IS
MOTEHIHAJIa JITYHOCTH, IOIUYEePKHUBAIIOCh, YTO CHCTEMa HEIPEPLIBHONO 00pa30BaHMsl BHE aKTHBHOCTH
CaMoH JINYHOCTH H €€ YUaCTHs B CAMOPa3BUTHH SIBJISIETCS MaJIO3HAYUMEBIM siBJIeHueM [4, c. 184].

ITo muenmio JI. H. ®enynoBoit, Mepa caMopeaIH3alii JHYHOCTH 3aBHCHT KakK OT (DaKTOPOB
(bopMHpPOBaHHSI «CTAPTOBBIX» BO3MOXKHOCTEH, TaK M OT HaJM4Ms C(OPMHPOBAHHBIX 3amartkoB. Ha
OCHOBE 3TOI'0 MOXKHO OIIPEJETHTh IIepeYeHb YepT, KOTOpble HEOOXOMMMBI I CaMOpeaTH3aIliH
JITYHOCTH HJIH KOTOPBIE YEJIOBEK JIOJIKEH B ceOe BOCITUTHIBATH: KBATH(DHKAIIUS H IIeJIEYCTPEMIIEHHOCTE;
KOMMYHHKA0€JIbHOCTh; CTPEMJIEHHE YIOBJIETBOPITH JYXOBHbIE IIOTPEOHOCTH; TBOPUYECKHE CHIIBI,
cTerneHb MX COJEepPKaTeIbHOCTH M KOHCTPYKTHBHOCTH; MHTEPEC K IEPCIIEKTHBAM POCTa M IOBLIIIEHHS
KBaTH(UKAIMU B CBOel paboTe; IPEeIPUAMYHBOCTD H PEAJIU3M, 3PEJIOCTh U HDAaBCTBEHHOCTh, CTOHKOCTh
B3IVIJIOB U IPHHIMIIHAILHOCTD;, CIHOCOOHOCTh KOHIIEHTPHPOBATHCS; BBHIIEPXKKA H TEPIHMOCTh K
HHIUBUIYJIbHBIM 0COOEHHOCTSIM XapaKTepa OKPYKEHHs; YMEHHe BCKPHIBATh HENOCTATKH MU OUIMOKH,
KPUTHYHOCTh ¥ CAMOKDPHTHYHOCTh, HETEPIHMOCTh K CJIA00CTH, 0COOEHHO COOCTBEHHOH; CIIOCOOHOCTH
YBHJIETD, TOIIEPKATh HOBOE, KOHCTPYKTHBHOE IIPH JII000# cutyarmu [2].

Ha coBpemeHHOM 3Tarie pa3BUTHsI 00pa30BaHMs B HallleH CTPaHe KIMEHHO CHCTeMa JIOIOJIHHTEILHOTO
o6pa30BaHus 103BOJIsIET 0ojiee KaueCTBEHHO YIOBJIETBOPHTH IMOTPEOHOCTH YeJIOBEKa B IOBBLINIEHHH
KBaJTH(DHKAIMN H TOTPEOHOCTL CaMOpeaTH3alliH.

JI. U. ®enynoBa yrBepXKIaeT, YTo «CaMOpeaTu3alysl JJMUHOCTH BHYTPH OPraHU3aIHH CIIOCOOCTBYET
pacHIMpPeHHOMY BOCIIPOH3BOJICTBY TPYAOBOIO IMOTEHIHAIA OpraHu3aImmn» [2].

Kak noguepkuBaer H. 10. JleGeneB, «eciu y JTMUHOCTH OTCYTCTBYET BO3MOXKHOCTDH ITOBBIIIEHHS
cBoero 006pa30BaTeJILHOIO YPOBHsI, IOBLINEHHS KBaJIH(UKAIM H COBEPIIEHCTBOBAHUS HABBLIKOB,
BO3HHMKAET CHTYAIHs, IOPOXKJIAI0NIas YyBCTBO BHYTPEHHET0 JUCKOMQOPTa, KOTOpast ClIoco6CTBYeT hop-
MHPOBAHHIO BHYTPHJIHYHOCTHBIX KOH(MIHKTOB» [5, ¢. 80].

Bce vare nonsitie «ImoTeHIHa» MOIMEHSIETCS TaAKHM ITOHSATHEM, KaK «IHUYHOCTHBIN IOTEHIHAT».
H. H. TaBpwioBa omnpejensier IMOHSITHE <«JTHYHOCTHBIA IOTEHIHAI» KaK «CIOCOOHOCTh YeJIOBEKa K
YMHOXKEHHIO CBOHMX BHYTPEHHUX BO3MOKHOCTEH, B IIEPBYIO OUepeh— CIIOCOOHOCTE K pa3BuTHIO. [ ToTeHIman
JINYHOCTH — BO3MOIKHOCTDb JKHMTh 0Oraroil BHYTpEHHEH KHU3HBI0 U 3((MEKTUBHO B3aHMOJIEHCTBOBATEL C
OKpPYzK€eHHEM, ObITh IIPOYKTHBHLIM, 3(D(DEKTUBHO BIIHMSITH, YCIIENIHO PACTH U Pa3BHBATLCI» [6, ¢. 98-103].

ITo muenuro H. H. TaBpriioBo#, «coBpeMeHHasi MOJIEJIb PA3BUTHSI KaphePOoOPa3yIoIIEro IPOCTPAHCTBA
BBIJIBUTaeT HOBbIE TPeOOBaHHs K JIMYHOCTH, €€ BHYTPEHHHM pe3epBaM IIPH peajiu3allid KaJIpOBOH
MOJINTUKH. B 3T0M CBsI31 po6iieMa INYHOCTHOTO ITOTEHIHAJIA IIPHo6peTaeT IEPBOCTENIEHHOE 3HAUEHHE»
[6, c. 98-103].

Pasznmuune B3IIIIOB Ha IOHATHE <«JIMYHOCTHBLIN IOTEHIHMAT» IIOPOXKIAeT YCTOMUHBLIA HHTEPEC
K JaHHOMY SIBJIEHHIO B COBPEMEHHOM OOIIECTBE, JIMYHOCTHBIA IIOTEHIMA] KaK <«HHTerpajibHast
XapaKTePUCTHKA YPOBHs JMUYHOCTHOH 3pesocti» (JI. A. JleoHThEB), «XapakrepH3ylolas aJalnTHBHbLIE
crocoO6HoCTH uetoBeka» (A. I MakiakoB) [7, ¢. 539], «COBOKYIHOCTh CONHATIBHBIX 2JIEMEHTOB YeJIOBEKa»
(A. I1. Eropmmn) [8, c. 675].

BocrpeGoBaHHOCTh B COOCTBEHHOH NMPOGECCHH BHIPAXKAETCs MpeXIe BCEro B TPeOOBAHUSX K
MMOTEHIHATILHBEIM BO3MOXKHOCTIM. Peanuzanust 5THX TpeOOBaHHH BO3MOXKHA B YCJIOBHSIX, KOTOPBIE
IPeJIaraloTcsl M PEeajH3yITCs B CHCTEME JIOIMOJHHTENILHOr0 IMPogheCCHOHAILHOIO 00pa30BaHHs
IIOCPEJICTBOM PeaIn3allfH Pa3IHYHbBIX TOIIOIHATEILHBIX 00pa30BaTeIbHbIX IIPOIPAMM; IIPEIOCTABIEHHS
BO3MOXKHOCTH OJITHOBPEMEHHOTI'O OCBOEHHS HECKOJILKHX 00Pa30BaTeIbHBIX IIPOrPaMM; yUeTa HMEIOIIHXCSI
o6pa30BaHusl, KBAJTH(DUKAIMH, OIIbITA IIPAKTHYECKOH JIESITEILHOCTH IPH IOy YEHHH 00pa30BaHHSI.

ITo muenuo A. M. I1aBinoBo#, noHsTHE «IIPOMECCHOHAILHO-THUHOCTHBIN ITOTEHIHAl PaOOTHHKA»
(IIJITIP) packpbiBaeTcsi Kak IOTEHIMA «II€JIOCTHOTO CyOheKTa IpodeCCHOHAILHOH JesTeILHOCTH,
00J1aJ1aI0IEer0 JUYHOCTHBIMH KayeCTBAMH H OIIBITOM CIIEIIHAJIHCTa, KOTOphble O006eCIeYHBaloT B
CHCTEME COBOKYIIHOCTH CIIOCOOHOCTDL YCIIEIIHO PEeaJM30BBIBATh IPO(ECCHOHAIILHYIO IESTEIbHOCTD.
A. M. [IaBroBa ormpejensier, 4To <«IEJIOCTHOCT, B JAaHHOM CjIy4yae O3HayaeT H CIOCOOHOCTh K
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CaMOIIOHUMAHHIO, CaMOIIPOTHO3HPOBAHUIO K CAMOPA3BHTHIO, XapaKTepH3ysl AKTHBHYIO IIO3HIHIO
pabOTHHKA, HAalIpaBJIEHHYIO Ha TBOPYECKOE caMoBBIpaxkeHue» [9, c. 207].

ITo muenmio A. H. Bneepa, «uckimounrespHas pojib crpyKTypbl 11O B coBpemeHHOH cucreme
npodeccroHanbHoro oo6pasosanus Poccuiickont Penepaiyiyi onpemessiercss ero 0OTBETCTBEHHOCTEIO 3a
0OHOBJIEHHE U 00OoralleHHe HHTEJIJIEKTYaILHOI0 MoTeHIHaja oomecrsa» [3].

Pesyanrarsl. AHaIM3 HCCIIEOBAHUH, MMyOIUKAIMi, cTarell B 00JIaCTH HENPEPLIBHOIO 00pa30BaHMs
TO3BOJIHJI BBIIBUTH OCHOBHBIE IIEJIH PA3BUTHS CHCTEMBI TOIIOTHUTEIHLHOI0 IIPO(ECCHOHAILHOIN0 00Pa30BaHHs,
BrIesieHHble Takxke A. H. Bireepom: «mocrostHHoe (hbopMHpoBaHue, CTHMY/IMPOBAaHKUE H YIOBJIETBOPEHHE
oTPeOHOCTEN B MOBBIIIEHHH KBATH(UKAIIH U IPoGheCCHOHATILHOM IIEPEIOIN0TOBKE KaJIPOB; HACKIIIEHHE
PBIHKA TPy 1A CIEIMATHCTAMH C BBICOKHM YPOBHEM OOLIEH KYJILTYPBI U IIPO(heCCHOHAILHON KOMIIETEHTHOCTH;
obecrieueHrie COLMAILHON 3alMIIEHHOCTH, COIHAILHON pPeabHINTAlMd M 3aHITOCTH CIEIHAIHCTOB,
ycTpaHeHus: Bcex opM (DYHKIMOHAILHOM HErpaMOTHOCTH; IIPHBEJEHHE KaJIpoBOI0O IIOTEHIHAIA
CIEIMAIICTOB K MHPOBOMY YPOBHIO, VBEJIMUEHHE COBMECTHO C JPYTUMH 3BEHBLSIMH MPO(ECCHOHAILHOIO
00pa30BaHUsI COBOKYITHOI'O HHTEJUIEKTYAJILHOIO U JyXOBHOIO ITOTEHIHajIa 00IECTBA, Pa3BUTHE TBOPUYECKUX
CIOCOOHOCTEH YesloBeKa» [3].

Jl1s1 permenust 3agay, yIOBIETBOPSIONIHX PACTYIIHE IOTPEOHOCTH 00IECTBA B KBATH(DHUIHPOBAHHBIX
KaJpax, He0OXOIHMO:

1) 00BeTUHUTD JOCTHKEHHMS IPUKIIATHEIX, (DYHIaMEHTAIBHBIX U METOI0JIOTHUECKMX 3HAHHH, KOTO-
pbI€e, B CBOIO OYePE[Ib, CIIOCOOCTBYIOT PA3BUTHIO JIMUHOCTHOT'O ITOTEHIHAIA;

2) OOHOBHUTH CoJiepKaHue 00yUEHHsI B COOTBETCTBHH C JIOCTHKEHUSIMU B Pa3BUTHH COBPEMEHHOMH
TEXHHKH U TEXHOJIOTHH;

3) mpencTaBUTh METOIOJIOTHYECKYIO OCHOBY (YueOHbIE IIJIaHbI M NMPOTPaMMbBI) KaK BapHATHBHYIO,
THOKYIO B OIIePaTHBHO-OTKIIMKAEMYIO Ha ITOTPEOHOCTH PhIHKA B 00pa30BaTeIbHBIX YCIyTraxX.

Takum 06pa3oMm, I pellleHus IPHHIUIHATILHBIX BOIIPOCOB B 00JIaCTH JOIIOJHUTEILHOI0 00pa30BaHusI
HEOOXO0IUMO:

— paspaborath 3akoHojarelbHylo ocHoBy JIIIO (mompaBKH B HajoroBoe U TIPaKIaHCKOE
3aKOHOATeJILCTBO);

— nogdaTh 3HayuMocTh JIIIO ¥ mpupaBHATL X K yYEOHBIM 3aBeIeHHsIM IIPOdEeCCHOHAILHOIO
00pa3oBaHus;

— 11 1110, peanusyionux nporpaMMbl IpoeCCHOHAILHOM IEPEIONOTOBKH, CO31aTh JeHCTBEHHBIH
MEXaHH3M aKKPETUTALUH YUPEXKIEHHH;

— [IPH BLICOKOH aKTHBHOCTH I'PAaXKIaH B TEUEHNH BCEH XKU3HH 3aKOHOIATEILHO 3aKPEIUTD HX IIPAaBO
Ha JIIO c yrBepxuennem (opM MONIEPKKH U Pealn3alli 3TOT0 IIpaBa IOCPEICTBOM: BBEJIEHHS
00pa30BaTeIbHBIX OTIIYCKOB, KPEIUTOB, CHIXKEHHST HAJIOTOB IIPH 3aTpaTaxX Ha TaKoe 00pa30BaHHE;

— 3aJelCcTBOBaTh BCe CHIBI (helepaJbHOT0 M PErHOHAILHOTO VPOBHA I 3(QEeKTHBHOM
roCyIapCTBEHHOH MOMIEPKKH CHCTEMBI IIOJINOTOBKH U IEPEIIOINOTOBKH KaJIpOB;

— C yyeToM IHOTpeOHOCTeHl pHIHKA TPyJa M Pa3BUBAIOLIEr0CSd IPOH3BOJICTBA OPraHH30BaTh
JIEeATEJILHOCTh 00Pa30BaTeIbHLIX YUPEXKIEHHIH;

— YUHTBIBaTh IOTPEOGHOCTH cHelyanncTa (MpubIHKeHne o0ydeHHsT K KOHKPETHOMY paboueMy
MECTY, HCITOJIL30BaHNE HOBBIX HH(OPMAIHOHHBIX TEXHOJIOIHH), IIOBLICUB TeM CaMbIM 3()(EKTHBHOCTE
cucremsl JI110;

— BBECTH IoCyIapCTBeHHbIe 00pa3oBaresbable cTannaptel B cepe HI10.

BeiBoawl. Hanpasiennocts cucremsl {110 onpenensiercs co3qanueM yCI0BHH, 00eCIeUYnBaloIiX
HEINPEPBLIBHOCTL 00pa30BaHMsl, Pa3BUTHE YEJIOBEUYECKHX PECYPCOB B COOTBETCTBHH C IOTPEGHOCTSIMH
o0IecTBa U SKOHOMHYECKOH CTpaTerveil pa3BuTusl cTpaHbl. KoHTHHreHT ciymiaresen cucremsr JI10
crerduyer 1 00yCcIaBInBaeT 0COOEHHOCTH €€ KaJIpoBOro 00eCIeueH s,

Baxuermum dakropom passutust 110, mo muenuio A. H. Brieepa, sBisgercs, «co3ganne raOKoH,
IeJIeHAIPaBJIEHHOH, SKOHOMHUYEeCKH 3S(PQEKTHBHOH CHCTEMBLI TI'0OCYIapCTBEHHO-00LIECTBEHHOIO
yIpaBiieHusI, 00eCIIeUnBaOIiell HHTEHCHBHOE DPAa3BHTHE M BBHICOKOE KauecTBO 00pa30BaHUs, €ro
MHOroo0pa3ne U HalpaBJIeHHOCThb Ha YOBJIETBOPEHHE 3alIPOCOB JIMUHOCTH U 00IIECTBA>.

H. I'. Bunokypoga, f1. C. KusizeBa CUnTaior, 4ro «CHCTeMa JOIMOJIHUTEILHOTO IPO(eCCHOHAILHOTO
o6paszoBanusi 06J1agaeT BBICOKOH CTENEHbI0 THOKOCTH H JIETKO aJallTHPYeTCs IO 3alpOoChl IIEJIEBOH
ayauTopux (IOCTaTOYHO CaMOCTOSITENIbHA B 0TOOpe comepKaHusd, opM, METOIOB H CPEICTB 00YUEHHs),
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3]IeCh yIaeTcsl CoYeTaTh BBHICOKHH YPOBEHb MOTHBAIMH 00ydeHHs: ¢ 3((heKTHBHLIMH MeTOIaMH
JITYHOCTHO- U IIPO(heCCHOHAIILHO-0PHEHTHPOBAHHOT0 00yUeHus1. B HacTosIee BpeMst caMoo6pa3oBaHie
3aHMMaeT IIABHOE MECTO B IOBBIIEHHH KBAJH(MHKAIMH W HEOOXOIMMO CJeNaTh 3TOT IMPOIECC
HEIPEPBIBHLIM, CACTEMAaTHYECKUM, YIIPABJISIEMBIM».

[Torpe6HOCTS B 3HAaHUSIX M BO3MOXKHOCTb WX MPHMEHATH (DOPMHPYET YCTOHMYHBYIO MOTHBAIIHIO
YCBOEHUsI 3HAaHUH. ITO MOATBEPKIAET HEOOXOTUMOCTh COBEPIIEHCTBOBAHHUSI CHCTEMBI JIOTIOJTHUTEILHOTO
mpodeccHOHAILHOr0 00pa30BaHusl KaK MCTOYHHKA PA3BHTHS IOTEHIHANIA JTHYHOCTH Ha IPOTSKEHUH
BCEH XKU3HU.
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